AMVETS DEPARTMENT OF FLORIDA HONOR AND AWARDS PROGRAM
ARTICLE I: PURPOSE

AMVETS Department of Florida has been continually growing since its beginning. Our thousands of post members located throughout the State of Florida are proof that AMVETS programs, goals and efforts are worthy of support and recognition. The Honors and Awards Program recognizes the members and posts that go above and beyond the mission of supporting veterans, veterans’ families, and their communities. This program establishes the criteria for consideration of nomination of those posts,
elected officers, appointed officers, and the overall membership within the Department.


ARTICLE II: HONORS AND AWARDS COMMITTEE

AMVETS Department of Florida Bylaws, Article II, Section 1. C. states, “There shall be an Honors and Awards Committee consisting of all Past Department Commanders of Florida AMVETS and the current District Commanders, and the Chairman shall be the immediate Past Department Commander and or appointed by the Department Commander from among the group of Previous Past Commanders.

The Vice Commander of Programs is a member of the committee with a voice but no vote.

Nomination packets will be submitted to the Chairman of the Honors and Awards Committee by February 2026 (No later than the end of February 2026 SEC). These nominations will be based on stellar performance of nominees from last year’s February SEC to this year’s February SEC.

The Committee Chairperson will consolidate all nomination submissions and group them by category. This packet, along with the Individual Committee Voting Ballot will be emailed to all committee members. Voting Committee members must return the voting sheets to the Committee Chairperson within a week. The Committee Chairperson will consolidate the voting sheets clearly annotating the successful nominees and forward to the Executive Director and Department Commander. The Executive Director will double check the post number, award title, and nominee spelling and obtain AMVET of the Year Trophy and plaques for other nominees. Once received the Executive Director will verify the information on the plaques and trophy ensuring all is correctly annotated and have them ready for the Annual Convention for presentation.

The AMVET of the Year presentation will take place at the Commander’s and Presidents banquet. The remainder will be presented during the Saturday morning session.
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ARTICLE III: CATEGORIES OF AWARDS

The Honors and Awards recognition is grouped into three major areas: Department, Post and Individual. These areas are identified under specific award criteria.

There are 2 groups of awards: department and post. There will be 2 categories of nominations and awards based on membership numbers of August 31st of the previous year. Category A will be posts with membership numbers greater than 150, Category B will be posts with membership numbers of 10 to 150.

Exceptions to this rule will be:

  Department Commander Discretion: Dept. Commander may select and award 
  individuals or committee teams that make contributions that are so unique, impactful,  
  overcome challenges, demonstrate outstanding teamwork, and problem-solving that 
  don't fit neatly into the standard award categories.


Gain in Membership: The Department 1st Vice Commander will notify the Committee Chairperson of the number of members gained over the previous year. There will be three categories: Category A – Posts with 301 or more members, Category B – Posts with 101-300 and Category C – Posts with 10 – 100 members.

Gain in Programs: The Department 2nd Vice Commander will notify the Committee Chairperson of the number of program reporting over the previous year. There will be three categories: Category A – Post with 301 or more members, Category B – Posts with 101-301 members and Category C – Posts with 10-100 members.

Employer of the Year: In addition to Category A and B, the award is for employers with 50 or less employees and those with 51 or greater employees.

There are awards that are NOT selected by the Honors and Awards Committee. These awards are elected or appointed Department Officer of the year and District Commander of the Year. Both are selected by the Department Commander.

Gain in Membership Over the Previous Year is identified by the Department 1st Vice Commander.

Gain in Programs Over the Previous Year is identified by the Department 2nd Vice Commander.0

ARTICLE IV: CRITERIA FOR AWARDS

A. INDIVIDUAL AWARDS

1. AMVET OF THE YEAR: Any member of the Department of Florida with the exception of the Department Commander, who demonstrated through highly visible deeds and progress, his/her expertise and devotion to the AMVETS organization and the aims and purposes for which we stand. The White Clover Award, given to the Department AMVET of the Year, shall be the Department’s highest award. Any member of the Florida AMVETS, except the Commander, is eligible for this award”.


2. GREEN HAT AWARD: This award is presented to a green hat member of the post. This will be Green Hat only and the AMVET would not have worn any
other in the past or the present. Any Green Hat member of the Department who has helped and contributed the most in support of the aims and purposes of AMVETS. Limited only to an AMVET who has only worn a Green Hat.
Limited one per post.

3. VAVS AMVET VOLUNTEER OF THE YEAR: The Volunteer of the Year Award is confined to the VAVS:

a. PROCEDURES:
i. The nominee must be an AMVET that is a member in good standing of his/her post.
ii. The VAMC Chief of Volunteer Services, a supervisor or manager where the work is performed, and /or the Commander of his/her post can submit the nomination.
iii. The nominee’s accomplishments must have been performed in the immediate past year.
iv. The nominee must have performed an outstanding deed of volunteerism.
v. A fifty (5) word minimum essay stating why the nominee merits the award.
vi. Pictures, newspaper articles or other printed publications to substantiate and confirm the volunteer’s activities would be beneficial.
vii. Unless it is an extraordinary deed, the nominee should have accumulated a minimum of 100 hours of voluntary service.
viii. The recipient can only win this award one time.

4. POST COMMANDER OF THE YEAR: The Post Commander who has grown the membership of his/her post, conducted and reported programs that support the aims and purposes of AMVETS and gained the respect of the officers and members of the Department of Florida. This Post Commander
attends SECs and Conventions with the floor report reflecting the improvements in the post, increase in membership and quality programs.

5. ELECTED OR APPOINTED POST OFFICER OF THE YEAR: The Post who
has demonstrated through hard work, perseverance, and knowledge, his/her commitment to AMVETS organization through his/her own position. These qualities should be readily visible to all that know him/her.

6. ELECTED OR APPOINTED DISTRICT OFFICER OF THE YEAR: The
District officer who has demonstrated through hard work, perseverance, and knowledge, his/her commitment to AMVETS organization through his/her own position. These qualities should be readily visible to all that know him/her.

7. COMMUNITY SERVICE AWARD: Any member of the Department who demonstrated an outstanding effort to promote services in his/her community. He/She should educate the public on the benefits of having an AMVET Post in their area. Should be a compassionate and caring individual toward persons around him/her that are in less fortunate circumstances than himself/herself.

8. SUPER RECRUITER AWARD: This award is for the individual who recruits the most members. Must be attested to by Post Commander and Department 1st Vice Commander. The nominee should have received a National Coin for recruiting at least 6 new members.

9. YOUTH ACTIVITIES AWARD: This will be given to the individual that has devoted his/her time and interest to the areas of Youth Activities. Such projects as Junior AMVETS, Scouting, Little League, and other such activities for young people in the area under the age of 18.

10. EMPLOYER OF THE YEAR: There will be two awards. One to the employer with 50 or less employees and one to the employer with 51 or more employees. This award will be given to the employer for hiring veterans and performing services for veterans and veteran families at reduced or no charge.

B. POST AWARDS: These awards that will be presented to the Post Commander or his/her representative at the Department Convention for display in the Post Home or in their meeting place. There will be two awards in each category A and B.

1. COMMUNITY SERVICE: This will be to the members of the Post that have demonstrated the most accomplishment in service to their community.

2. AMERICANISM: The post demonstrating the most outstanding display of Americanism in the community.

3. POST YOUTH ACTIVITIES: Any Post who demonstrated through highly visible deeds and programs their expertise and devotion to the AMVET organization and the aims and purposes supporting youth activities in the post and the community.

4. HOSPITAL AWARD: This award is for the Post that has participated in the VAVS program and in other community hospitals.

5. OUTSTANDING POST AWARD: The Post whose members have demonstrated the greatest degree of support for veterans, veteran’s families and the community. This nomination should have a copy of the post program report showing the hours spent in each of these applicable areas and any other reported program that furthers the aims and purposes of AMVETS.

C. 	DEPARTMENT AWARDS: These awards are departmental awards and selected by the Department Commander.

1. ELECTED DEPARTMENT OFFICER OF THE YEAR: The officer with the exception of the Department Commander, who has demonstrated through hard work, perseverance, knowledge, his/her commitment to our organization through his/her own office. These qualities should be readily visible to all that know him/her. This award is the recommendation of
the Department Commander.

2. APPOINTED DEPARTMENT OFFICER OF THE YEAR: This officer has
demonstrated through hard work, perseverance, and knowledge his/her commitment to AMVETS Department of Florida. This officer has demonstrated the knowledge and ability to begin the process of going through the chairs as an elected officer. This award is the
recommendation of the Department Commander.

3. DISTRICT COMMANDER OF THE YEAR: This person must work with all Posts in his/her District. He/She must monitor their progress and give assistance and advice where needed. Also, he/she must promote AMVETS at all times. This award is the recommendation of the Department Commander.

4. GAIN IN MEMBERSHIP OVER THE PREVIOUS YEAR: The 1st Vice
Commander will notify the Honors and Awards Committee Chairperson of the number of members gained over the previous year. There will be three categories: Category A – Post with 301 or more members, Category B – Posts with 101-301 members and Category C – Posts with 10-100 members.

5. GAIN IN PROGRAM REPORTING OVER THE PREVIOUS YEAR: The 2nd Vice Commander will notify the Honors and Awards Committee Chairperson of the number of program reporting over the previous year. There will be three categories: Category A – Post with 301 or more members, Category B – Posts with 101-301 members and Category C – Posts with 10-100 members.

6. JUNIOR AMVET OF THE YEAR: This will be awarded to the Junior AMVET, with the exception of the President, who has the best all around record of achievement in all phases of the Junior AMVET Organization. This award will be presented to the Junior AMVET recommended by the Junior AMVETS President, with the guidance of the Junior AMVETS Department of Florida Coordinators. This award is the recommendation of the Junior AMVETS President.


ARTICLE V: NOMINATIONS
Nominations must be made by a member (AMVET, Auxiliary, Son, Rider) in good standing in a post in good standing. Nominations will be submitted using the Honors and Awards Nomination form attached as Appendix A. Nominations for the Green Hat Award must use AMVETS Department Green Hat Award Nomination form attached as Appendix B.

ARTICLE VI: CONCLUSION

Commanders at all levels have an obligation to recognize the positive contributions of their officers and members. A simple “thank you” goes a long way. A plaque on the wall is visible to all members and guests. It is your job, as leaders in this organization, to recognize the members that go over and above our expectation. This is your chance to take a few minutes to fill out the paperwork and recognize these star performers.

Committee Members remember as a Previous Past Commander or a sitting District Commander, you have a responsibility to assist the post commanders and ensure that they take this extra step to recognize the star performers of their posts. Then it is your responsibility to read the nominations and determine the nominee that should be
selected for the award. Positive performance by our leadership team will make this a great program and certainly recognize our stellar performers.

APPENDIX A
HONORS AND AWARDS NOMINATION

Post: 		Award Applied For: 	

City: 		Year: 	

Category: A: [ ] B: [ ]	Individual Award: [ ]	Post Award: [ ] Name (If Individual Award) 			
The undersigned believes the Post or Individual named above deserves the award requested for the following reasons:
























I certify that this recommendation is in accordance with the rules specified herein.



Recommended By	Post Commander/Adjutant	Date
(Optional)

APPENDIX B
AMVETS DEPARTMENT GREEN HAT AWARD NOMINATION


Awards are presented at the Department Convention. The time period to consider for all the award is from last February SEC to current February SEC. Email your nominations to Honors and Awards Committee Chairperson.
Subject: Department Green Hat Award
Nominations are due email or US Mail February SEC of current year.
AWARD: Green Hat Award NOMINATES: 			 ID # 	 NOMINATED BY: 	 POST #: 	 DATE: 	 EMAIL: 		
THE GREEN HAT AWARD:
This should be excluded from any other hat. This will be Green Hat only and the AMVET would not have worn any other in the past or the present. Green Hat Only. CRITERIA: Any Green Hat member of the Department who has helped and contributed the most IN SUPPORT OF THE Aims and Purposes of AMVETS. Limited only to an AMVET who has only worn a Green Hat. Only 1 per post!















I certify that this recommendation is in accordance with the rules specified herein.



Recommended By	Post Commander/Adjutant	Date
(Optional)
